AMCHAM'’S EDUCATIONAL &
VOCATIONAL WORKING GROUP
COMMITTEE MEETING

EDUCATION AS AN
INVESTMENT: SHAPING
AZERBAIJAN'S FUTURE
WORKFORCE.




ABOUT US

Purpose of the
Educational and
Vocational
Working Group

Connect Business
& Education

Bridge companies, schools, universities, and
government

Youth
Development

Provide mentorship, internships, and real-world
exposure

Community
$9% TG
= Impact

Support students, families, and the wider
educational ecosystem




AmCham'’s Vision for Strengthening
Azerbaijan’'s Workforce

Ol

Future-Ready Skills

Equip youth with knowledge and
capabilities for evolving industries

04

Innovation & Technology

Integrate Al, build a continuous
flow of skilled professionals for
Azerbaijan

02

Business-Education
Collaboration

Align corporate priorities with
schools and universities

05

Inclusive Growth

Ensure opportunities for all
students, supporting families and
communities

03

Practical Experience

Promote internships, mentorships,
and real-world learning
opportunities
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Global Competitiveness

Prepare workforce to meet
international standards and
opportunities




o October (Past)

Laid the foundations of the Working
Group by sharing AmCham's vision
and values, engaging schools and
organizations, and alighing
companies on priority skills for
Azerbaijan’s future workforce.

e November (Present)

Focus on identifying current and
future skills needs, fostering
business-university dialogue,
aligning curriculum, and informing
families about emerging career
opportunities.

STRATEGIC
D EVE LO P M E NT e December (Future)
ROADMAP mentorships to provide students.

with real-world experience,
showcase impact stories, and build
a sustainable talent pipeline for
member companies.



October
priorities
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Education as(is) an
investment

Visibility of corporate commitment to
education.

Collaboration

create a dialogue in supporting education,
students and families in Azerbaijan.

Create opportunities

priorities for skills, bringing schools support
students, families and create bridges with

local and foreign Universities.




November
priorities

[EDUCATION
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Foster Early Career
Orientation

Helps students make informed decisions
about future education and career paths.

Match students to relevant
Internships or projects
based on interests and career pathways

Create monitoring
and reporting system

to track student learning outcomes and
skill acquisition.




What are the skills
needed to improve the
workforce and
opportunities?

Join at menti.com | use code 5640 6294



NOVEMBER
Skill Gap Report

Root causes:

Lack of clear strategic direction
or measurable priorities

Curriculum documentation not
fully aligned with IB/MoE
standards

Teachers have not consistent
levels of training or experience
with curriculum programmes.

Lack of reliable data or tools to
track individual student
progress

Skill Gap Report
(prioritised)
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Resources: report.az, scribd, ITU wtdc, sosial.gov.az



December
priorities

[EDUCATION
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Launch of internship
placements in AmCham

companies
From Classroom to Career: Building Real-
World Experience for Youth.

Companies build talent
pipelines; students gain
workplace exposure.

Students gain real-world skills; companies
start building their future workforce

Building their future
workforce.

Publish Internship Impact Stories in
AmCham newsletter and develop data




DECEMBER
Youth Internship
and Mentorship

Programmes

Advertising
Internships

Preparing

Companies for
Hosting Students

Plan for mentorships,
placements and skill-
building



The Collaboration

Cycle

BUSINESS

D

« Provides industry
insights & priority skills

« Offers internships &
mentorships

« Participates in
curriculum co-design

EDUCATION

« Aligns teaching with
workforce needs

« Integrates project-based
learning & real-world tasks

« Tracks student progress &
provides feedback to
companhies

FAMILY

« Supports student
engagement & career
exploration

« Reinforces skills development
at home

* Provides feedback to schools
on student experience

TRUE
LEARNER




Jan/Feb/Mar
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Sustainability in
Education

Education for COP29 and Beyond:
Building a Sustainable Culture .

Parents as Partners

Families gain tools and tool kit to support
children; companies reinforce social
responsibility.

Women & Leadership in
Education and different
organizations

Launch Women Mentorship Programme.




Apr/May/Jun

Digital Skills Academy

Coding, Al, and robotics, cybersecurity,
taxes, cryptocurrency

Soft Skills & Employability

The 4Cs: Communication, Collaboration,
Creativity, Critical Thinking

Equity & Access Drive

Education Without Barriers, inclusion and
diversity in action. Partner with NGOs to
deliver mobile learning labs in rural regions




Leadership in Education

Forum

White Paper: Public-Private Partnerships
in Education. Building a Roadmap for
Education in Azerbaijan.

Celebration & Awards

Companies showcase results; families see
tangible achievements; students celebrated
for contributions.

Annual Impact Report

Data analysis shared with all the members
to plan further activities.







The Ladder of
Inference

Action

Beliefs Reflexive Loop

. Qur beliefs affect
Conclusions | what data
j we select

Assumptions | / e

Select Data

Pool of Available Data

Argyris,
1970






Impact
Trust
Innovation
Learning
Collaboration




REATSWORED
EXPERIENCE




INVITATION FOR
COLLABORATION!




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20

